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Curricular Unit Ergonomics in the Labour

Regent José Domingos de Jesus Carvalhais

Learning Outcomes
The syllabus of this course integrates knowledge related to Labour in order
to  optimize  the  human-system interaction,  featuring  the  organizational
framework  that  develops  human activity,  as  well  as  factors  associated
painfulness.

Syllabus

1. Basics of work organization for ergonomics.
2. Theoretical perspectives on organizations.
3.  Factors  painfulness  associated  with  different  models  of  work
organization.
4. Temporal organization of work.
5. Collective labor organization.

Evaluation Four practical work (40%) and a final exam (60%).
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