UNIVERSIDADE
fmHfHElIHJHH[H[ﬂlHIHIﬂIJHHEHIIHHHH L) uissoa | s

ID
Curricular Unit

Regent

Learning
Outcomes

Syllabus

Evaluation

3604
Ergonomics and Professional Development
Catarina Maria Gomes Duarte da Silva

To know the history of relationships between ergonomics and professional
training.

To know the Portuguese social situation from the point of view of the
relationships between education, professional training and work.

To justify the relevance of contextualized training based on real work
analysis.

To know the theoretical and methodological assumptions of training/action
approaches towards the transformation of work.

To develop a professional training proposal based on real needs identified in
curricular units of Internship I and II.

1. Definition, history and practices of the professional training in Portugal;

2. Characterization of the Portuguese population regarding the educational
level, professional training and access to information (official statistics);

3. Work as a starting point for professional training;

4. Different types of contextualized training approaches;

5. Training action approach for the transformation of work.

1. Theoretical lessons: - Expositive - Program contents presentation, using
slideshow as didactic resource; - Participatory and inquiry - Call to reflection
and verbalization about program contents.

2. Theoretical-practical lessons: - Demonstrative - of the theoretical concepts
through case studies/real data, as didactic resources; - Participatory and
inquiry - Groups discussion, research and organization of the information
given and solving issues/problems presented in work proposals.

The evaluation can be done in two modes:

1. Continuous - the student must conduct a summative test (50%), about the
theoretical concepts, and propose a professional training project (50%). The
final evaluation is the weighted average of these two components.

2. Final - the student must pass on a written examination (50%), about any
matter covered in the syllabus, and an oral examination (50%). The final
score is calculated by the weighted average of the grades obtained in each
component.
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